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The Unipol Group has adopted the principles of the Global Compact, promoting conduct consistent with the international standards on
human rights, gender balance, environmental protection, anti-corruption, transparency and fairness in business and in business
management, through continuous improvement methods and practices. In order make it easier to track the relevant contents for
Communication on Progress, the following table has been prepared, which identifies, for each principle, the links to the GRI Standard, to
the chapters of the 2019 Integrated Report (outcome measurements are indicated in the chapter “Shared value: the impacts generated
by the Unipol Group”) as well as the website www.unipol.it. For detailed information on the United Nations CoP 2019, please refer to the
“Sustainability” section of the Unipol Group's website.
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